Abuse and Molestation Policy
Clifton Cultural Arts Center

1. Purpose:

The safety and well-being of all individuals participating in activities, events, and programs
organized by Clifton Cultural Arts Center (CCAC) is of utmost importance. This Abuse and
Molestation Policy is designed to ensure a safe environment for all participants, particularly
children, vulnerable adults, and individuals of any age who may be at risk.

2. Scope:

This policy applies to all individuals involved in the activities, events, and programs organized or
sponsored by CCAC, including but not limited to employees, volunteers, contractors,
participants, and attendees.

3. Definitions:

e Abuse: Any act or failure to act that results in harm or risk of harm to an individual,
including physical, emotional, sexual, or neglectful conduct.

e Molestation: The act of subjecting someone to unwanted or improper sexual activity,
particularly through coercion or manipulation.

e Vulnerable populations: Groups that are at higher risk of abuse or molestation due to
age, physical or mental condition, or specific circumstances. These populations often
cannot fully protect themselves or advocate for their own safety. In an abuse and
molestation policy, vulnerable populations typically include:

1. Children and Minors: Individuals under 18.

2. Elderly Individuals: Older adults with diminished capacities.

3. Individuals with Disabilities: Those with physical, mental, or developmental
impairments.

4. Individuals with Mental Health Issues: Those with conditions affecting
judgment or decision-making.

4. Prevention Measures:

e Screening: All employees, volunteers, and individuals who work with vulnerable
populations will undergo background checks before assuming their roles.

e Training: Mandatory training sessions on recognizing, preventing, and reporting abuse
and molestation will be provided to all employees, volunteers, and relevant stakeholders
who work with vulnerable populations.

e Supervision: Adequate supervision will be provided during all activities, events, and
programs, especially those involving children or vulnerable individuals.
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5. Code of Conduct:

e Prohibited Conduct: Any form of abuse, molestation, harassment, or inappropriate
behavior towards participants, volunteers, or staff is strictly prohibited.

e Physical Contact: Physical contact should be appropriate, professional, and only occur
when necessary. Participants will be informed of acceptable boundaries.

6. Reporting Procedures:

e Obligation to Report: Any suspicion, observation, or allegation of abuse or molestation
must be reported immediately to the designated authorities within CCAC, such as the
executive director or designated safeguarding officer.

e Confidentiality: All reports will be handled with sensitivity and confidentiality, with
information shared only with those directly involved in the investigation or with a
legitimate need to know.

7. Response and Investigation:

e Immediate Action: Upon receiving a report, CCAC will take immediate action to ensure
the safety of the individuals involved and prevent further harm.

e Investigation: An impartial and thorough investigation will be conducted, involving
appropriate authorities and following legal procedures.

8. Compliance and Review:

e Compliance: All employees, volunteers, and stakeholders are expected to adhere to this
policy. Failure to comply may result in disciplinary action, including termination of
employment or volunteer status.

e Regular Review: This policy will be reviewed regularly to ensure its effectiveness and
relevance, with updates made as necessary to reflect changes in laws, regulations, or
best practices.

9. Conclusion:
The Clifton Cultural Arts Center is committed to creating and maintaining a safe environment for
all individuals involved in its activities, events, and programs. By implementing and adhering to

this Abuse and Molestation Policy, we aim to prevent and respond effectively to instances of
abuse or molestation, fostering a culture of safety, trust, and respect.
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